Indiana University of Pennsylvania

Knowledge Repository @ IUP

Theses and Dissertations (All)

7-31-2014

Academic Engagement and Relationship to Office
Discipline Referrals

Erica J. Kaurudar

Indiana University of Pennsylvania

Follow this and additional works at: http://knowledge library.iup.edu/etd

Recommended Citation

Kaurudar, Erica J., "Academic Engagement and Relationship to Office Discipline Referrals” (2014). Theses and Dissertations (All). 836.
http://knowledge.library.iup.edu/etd/836

This Dissertation is brought to you for free and open access by Knowledge Repository @ IUP. It has been accepted for inclusion in Theses and
Dissertations (All) by an authorized administrator of Knowledge Repository @ IUP. For more information, please contact cclouser@iup.edu,

sara.parme@iup.edu.


http://knowledge.library.iup.edu?utm_source=knowledge.library.iup.edu%2Fetd%2F836&utm_medium=PDF&utm_campaign=PDFCoverPages
http://knowledge.library.iup.edu/etd?utm_source=knowledge.library.iup.edu%2Fetd%2F836&utm_medium=PDF&utm_campaign=PDFCoverPages
http://knowledge.library.iup.edu/etd?utm_source=knowledge.library.iup.edu%2Fetd%2F836&utm_medium=PDF&utm_campaign=PDFCoverPages
http://knowledge.library.iup.edu/etd/836?utm_source=knowledge.library.iup.edu%2Fetd%2F836&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:cclouser@iup.edu,%20sara.parme@iup.edu
mailto:cclouser@iup.edu,%20sara.parme@iup.edu

STUDENT HAS RESTRICTED ACCESS TO FULL TEXT OF THE DISSERTATION.

ONLY COVER PAGES AND ABSTRACT ARE AVAILABLE AT THIS TIME



ACADEMIC ENGAGEMENT AND RELATIONSHIP TO

OFFICE DISCIPLINE REFERRALS

A Dissertation
Submitted to the School of Graduate Studies and Research
in Partial Fulfillment of the
Requirements for the Degree

Doctor of Education

Erica J. Kaurudar
Indiana University of Pennsylvania

August 2014



© 2014 Erica J. Kaurudar

All Rights Reserved



Indiana University of Pennsylvania
School of Graduate Studies and Research
Department of Educational and School Psychology

We hereby approve the dissertation of

Erica J. Kaurudar

Candidate for the degree of Doctor of Education

April 16, 2014 Signature on File
Timothy J. Runge, Ph.D.
Associate Professor of Education,
Advisor

April 16, 2014 Signature on File
Joseph F. Kovaleski, D.Ed.
Professor of Education

April 16, 2014 Signature on File
Mark J. Staszkiewicz, D.Ed.
Professor of Education

April 16, 2014 Signature on File
Debra A. Springer, Ph.D.
School Psychologist,
Hollidaysburg Area School District

ACCEPTED

Signature on File
Timothy P. Mack, Ph.D.
Dean
School of Graduate Studies and Research




Title: Academic Engagement and Relationship to Office
Discipline Referrals

Author: Erica J. Kaurudar

Dissertation Chair: Dr. Timothy J. Runge

Dissertation Committee Members: Dr. Joseph F. Kovaleski
Dr. Mark J. Staszkiewicz
Dr. Debra A. Springer

The present study begins to establish the psychometric
properties of a student-completed behavioral measure in
relation to an established teacher-completed measure, and
evaluates the strength of the relationship between these
two measures and high school students’ problematic
behaviors.

First, a self-behavior rating (SBR) was compared to
the established teacher-completed direct behavior rating
(DBR) to assess the level of inter-rater reliability with
regard to academic engagement, passive off-task, and
disruptive off-task behaviors. Next, the strength of the
relationship between SBR/DBR and office discipline
referrals (ODRs) was examined. Finally, SBR, DBR, and
prior-year ODRs were analyzed to determine each one’s
predictive validity in relation to current-year ODRs.

Moderate correlations between academic engagement
ratings as well as passive off-task ratings on SBR and DBR,

were indicated. A weaker correlation between disruptive



off-task behavior was indicated on the two measures.
Evidence for convergent validity between disruptive off-
task behavior measured via DBR and SBR with ODRs was
indicated. Convergent validity with passive-off task
behavior on DBR or SBR was not indicated. Divergent
validity for academic engagement measured by DBR and SBR in
relation to ODRs was indicated. Both prior-year ODRs and
SBR ratings of disruptive off-task behavior were predictors
of current-year ODRs. SBR disruptive off-task behavior
ratings were the strongest predictor of ODRs; however,
these only explained a portion of the variability in
current-year ODRs.

Limitations of the current study included a small
sample size, minor statistical assumption violations,
differences in teacher characteristics, differences in
types of classroom activities, and possible variation in
participants’ perceptions of behavior. Recommendations for
future research as well as suggestions for educational
professionals implementing behavioral problem-solving

models are offered.
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